Philips General
Business Principles,
your guide for integrity

ntranet.philips.com | Search: Philips General Business Principles | October 2021






A I d

Patient safety,
quality and
integrity always

| do what is right and apply the highest
standards to my work to ensure patient
safety, quality and integrity. | ensure
compliance — with our GBPs, laws and
regulations. When issues arise, | take action
to improve. When | believe this behavior is
not upheld, | speak up and seek help.
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89%

of employees
indicate that their

direct manager
is approachable
when facing
ethical dilemmas
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feel that Philips
genuinely cares
about ethics
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References

The following standards served as reference in the preparation of the
Philips General Business Principles and may be a useful source of
additional information.
- Universal Declaration of Human Rights
UN Guiding Principles on Business and Human Rights
The eight fundamental Conventions of the International Labour
Organization, nos. 87,98, 29, 105, 138, 182, 100 and 111,
UN Global Compact
International Chamber of Commerce (ICC) Code of Advertising
and Marketing Communication Practice
OECD Guidelines on the Protection of Privacy and Transborder
Flows of Personal Data
OECD Convention on Combating Bribery of Foreign Public Officials
in International Business Transactions
OECD Guidelines for Multinational Enterprises

United Nations Council Resolutions on export controls
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On the General Business Principles intranet site you have access to translated versions,
underlying policies, cases, red flags, questions & answers, glossary, references and further guidance.
Here you can also find the GBP Compliance Officers and information on the Philips Ethics Line.
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